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The compliance teamwork within an internal audit scope

defined by the International labour Organisation Yearly Average Closure Rate %
standards, which classifies all non-compliances and from

this, action plans are formulated.

Through this scope we review and verify closures of all

non-compliances highlighted in the original audit. *

The compliance team have received 305 3" party audits ?

for the Group, between January 15t 2024 and December
315t 2024. From the information in the audits, non-

40

compliances are categorised according to issue type, root 30
cause and severity level and this is used to create the
action plan proposed to the factory to work to resolve and 20

close the issues highlighted in the reports/visit.

10

For the period January 15t 2024 to December 315t 2024
the non-compliances disclosed in the audit reports are
detailed within this document.
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Yearly Average Non-Compliances Split into Issue Type
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ISSUE AREA & ROOT CAUSES




Yearly Average Non-Compliance Per Factory Split into Country
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COUNTRY BREAKDOWN
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———»  Additional Notes

Wages— Open are mostly social insurance (China) which do
not get closed as it is not enforced by Chinese governments.
Discrimination — Open for not employing disabled worker
(Turkey) which again not enforced by government. No
discrimination in any facility.

Management Systems - All double books in Turkey — Won't
be closed as common practice not enforce by government.
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