
 

Tuesday, April 28, 2026 

 

A Letter to Our Shareholders 

Dear Fellow Shareholders, 

We write to you today at a key inflection point for Sonida, marking the transition into the 
Company’s next phase. 

Sonida has evolved considerably since its earlier days as Capital Senior Living. The 
Company as it stands today bears little resemblance to the one that existed before 
Conversant’s recapitalization in late 2021 and the appointment of new executive 
leadership that reset its strategic direction. The years prior, which we refer to as Phase 1 – 
Survival, represented a distinct era characterized by a different strategy, culture, and 
operating philosophy. 

The years 2022 through 2025, which we refer to as Phase 2 – Stabilization, included the 
deliberate assembly of a new leadership team that combines deep sector expertise with 
outside perspectives. Phase 2 was defined by the leadership team’s disciplined 
execution to de-leverage (and restructure) the balance sheet, improve asset quality, and 
enter new markets in the early stages of the sector’s recovery. During this time, we also 
adapted to a fundamentally changed labor environment that tested operators across the 
industry. Simply put, the hard work and deliberate execution of those four years included 
building the operational foundation, culture, and capital allocation discipline required to 
compete – and win – at scale in the seniors housing industry. 

We are proud of what our team accomplished during these two critical periods. 

Today marks our transition into Phase 3 – Compounding. The road ahead is defined by 
two imperatives: sustaining our operational momentum and deploying capital into what 
we believe is the most asymmetric opportunity this sector has seen in a generation. We 
could not be more energized by the work still to come. 

Welcome to Phase 3 

Sonida is built on a simple but powerful conviction: we are both operators and capital 
allocators. The combination of these two disciplines – done well and done together – is 
the foundation of long-term value creation for our shareholders. 

Operations First 

First and foremost, we are an operator-led company. Our decentralized, local leadership 
model is designed to scale without bureaucracy. We do not depend on a centralized 
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team to make decisions at the community level. Instead, we have intentionally curated 
systems, data, and an operating framework that empowers our local leaders to act like 
owners. In many meaningful ways, they are. This autonomy, grounded in earned trust, 
enables our local leaders to maintain relentless focus on their operations. In our view, 
this commitment to operational excellence is the most important driver of long-term 
value creation in a rapidly evolving sector. 

We strive to be the first scaled operator to truly compensate our team members based 
on performance. Every single role at Sonida contributes to our success. From our team 
members in the nursing, dining, and resident experience functions to department-level 
leadership, our community-level team members carry the heaviest lift. We are 
committed to the ongoing development, retention, and recognition of each community 
role and strive to compensate our strongest team members at the top of the market. The 
implementation of technology solutions to provide specific and timely insights into 
resident health allows Sonida to more effectively tailor our labor model to increase 
productivity and correspondingly recognize high performing employees. 

The engine of this model is what we call the Sonida Performance Insight Navigator 
(SPIN). SPIN is our proprietary suite of analytical and operational tools that provide our 
leadership teams with actionable data to streamline decision making and expand the 
quality of time and engagement with our residents. It operationalizes our entrepreneurial 
culture by empowering the people closest to our residents to deliver exceptional service 
and care. SPIN produces the metrics we care about most deeply: resident satisfaction 
and site-level employee engagement. These are not soft metrics. Rather, they are 
leading indicators of occupancy, retention, and long-term community performance. 
They are proprietary, they are ours, and they compound over time. 

Capital Allocation Drives Further Value Creation 

Our capital allocation philosophy flows directly from our operating capabilities and is 
anchored in several core investment principles: 

• Continuous improvement of our portfolio quality – both through acquisition and 
rationalization; 

• Rigorous focus on our unlevered return expectations and basis, while ensuring 
every decision drives per-share value accretion; and 

• Frameworks designed to generate returns commensurate with underlying risk. 
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With every investment, we aim to raise the overall quality of our portfolio. We target 
assets with the right qualitative characteristics to outperform their competitive set and 
deliver the services and quality each market demands. We also evaluate affluence, 
population density, and local supply to ensure durable demand, the ability to sustain 
and grow occupancy, and rate growth in excess of inflation. All of these factors, taken 
together, provide us with the opportunity to drive long-term NOI growth. We avoid assets 
at risk of functional obsolescence or in markets that cannot support sufficient multi-year 
NOI growth and consider these non-core to Sonida. Furthermore, as a scaled operator 
and owner of our real estate, we continually strive to increase the geographic density of 
our portfolio into regional clusters, allowing for efficient sharing of resources and market 
positioning. 

Second, we pursue growth only where it creates shareholder value – and will not expand 
simply to increase scale. While we focus on the absolute return profile of an acquisition 
(as discussed below), we are equally focused on our cost of capital and investing in a 
manner that is accretive to free cash flow per share and net asset value per share. Our 
executive incentive plans are explicitly linked to sustained growth in free cash flow per 
share, underscoring management’s alignment with this objective. Our best investments 
stem from leveraging our unique platform and structure to generate alpha at the 
community level over the long-term. We invest at a meaningful discount to replacement 
cost and require low double-digit unlevered returns against our cost of capital. Those 
returns must be driven primarily by operational improvement, not cap rate compression. 
A deal that clears a return hurdle on an absolute basis but dilutes long-term per share 
value does not – and will not – meet our standard. 

Lastly, as capital allocators, we are in the business of assessing risk-reward. As 
mentioned above, we have a dual requirement: achieving a targeted absolute unlevered 
return and an appropriate return relative to our cost of capital. As such, a favorable cost 
of capital expands our opportunity – it does not lower our return threshold or lead us to 
take undue risks with your and our capital. 

Our preference is for non-stabilized assets, where we believe the market underprices 
operational execution. As an owner-operator, we control our own destiny once we 
acquire a community, and our turnaround playbook gives us a credible path to unlock 
value that others have not and likely cannot. That said, our framework is return-driven, 
not category-driven. We will pursue stabilized or well-occupied assets when the price, 
structure, and fit are right – and when doing so meets the same return thresholds we 
apply across the portfolio. 
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You are not short-term investors, and neither are we. We will make investments that are 
a drag on near-term earnings if the opportunity for long-term value creation, measured 
through our unlevered IRR framework, justifies it. We will prioritize long-term upside over 
short-term margins and metrics without hesitation when the opportunity set supports 
doing so. 

Our portfolio is dynamic, not static. While we are philosophically long-term owners with 
a buy-and-hold orientation, we are not passive stewards of your and our capital. Every 
asset in our portfolio must earn its place. We are constantly evaluating the forward 
returns of each individual asset as well as that of the entire Company. When we recycle 
capital, we sell lower-growth assets to fund higher-quality, newer communities: 
transactions that will generate value by being accretive to our unlevered IRR over time. 
Through portfolio rationalization and optimization, we intend to maximize the portfolio 
value of the Company beyond the sum of its individual assets. 

In addition to acquiring real estate assets, we provide a differentiated platform for senior 
housing operators looking to accelerate growth within a well-capitalized, scaled 
organization. This approach broadens our access to high-quality operators, enhances 
our talent base, and creates potential access to the high-quality real estate embedded 
within those businesses. 

We are thoughtfully deploying capital within the current opportunity set while continuing 
to strengthen the balance sheet. Our near-term goal is to achieve leverage of mid-6x net 
debt to EBITDA. However, we intend to target an even lower leverage level over time that 
allows us to play offense through any future market volatility. 

Our capital allocation framework – patient, disciplined, and long-term – is increasingly 
rare and increasingly valuable. 

Looking Ahead 

The senior living sector is at a favorable structural moment, and Sonida’s differentiated 
operating model, disciplined capital allocation, and proprietary data systems position us 
to capitalize on this opportunity in an outsized way. We are now entering Phase 3, with 
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the foundation in place and the business positioned to convert that foundation into 
sustained value creation. The opportunity set is asymmetric, and the team is ready. We 
are grateful for your partnership and are committed to earning your trust over time, 
through results that are measured in years rather than quarters. 

Sincerely, 

  
Brandon Ribar 
Chief Executive Officer 
Sonida Senior Living 

Michael Simanovsky 
Chairman of the Board 
Sonida Senior Living 

14755 PRESTON ROAD, SUITE 810 sonidaseniorliving.com 5 
DALLAS, TX 75254 t. 972.770.5600 | f. 972.770.5666 



 

[THIS PAGE INTENTIONALLY LEFT BLANK] 



 



 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 100
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 100
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 150
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 2.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (RRD Low Resolution \(Letter Page Size\))
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


